
 

JOB DESCRIPTION 

CHURCH ORGANIST 

 

 

I. General Description 

The Church Organist is responsible for providing the basic instrumental setting for the church during 

Sunday morning worship for the creation of a worshipful atmosphere.  The organist works under the 

direction of the Director of Music to develop the organ program in this setting.  

 

II. Duties and Responsibilities 

A. Accompanies hymns, anthems and service music 

B. Prepares solo pieces for Prelude, Offertory and Postlude. Works closely with the Director of Music to 

coordinate music for the worship services. 

C. Preparation of other accompaniment as shall be necessary during the Sunday service. 

D. From time to time, the organ may be used in combination with other instruments, e.g. piano, violin, 

hand bells.  

E. Meets with Director of Music and/or Senior Pastor as needed. 

F. Is the primary steward of the chancel organ, and assures, in cooperation with the Director of Music, 

that the instrument is properly maintained.   

G. Oversees the use of the chancel organ by any other persons, for whatever reasons; no one is allowed 

to play the organ without the Organist’s consent. 

H. Will have an opportunity to play for any of the services held in the church, including weddings, 

funerals and other special services, which shall, from time to time, occur.  Those services, which 

occur outside the church’s regular schedule, are compensated for per mutual agreement.   

I. Other duties as determined by Director of Music or Personnel Committee. 

 

III. Services 

A. Regularly scheduled services include: 

1. Sunday mornings  

2. Other liturgical services, e.g. Christmas Eve 

B. Scheduling and Planning 

1. Planning cycles for services are often months in advance.  As such, music will be provided with 

as much notice as possible.  In turn, the organist needs to give 6 week notice of any planned 

absences.   

2. Organist will arrange for substitute organist, in consultation with Director of Music and Senior 

Minister 

 

IV. Hours 

Services will be paid per performance at a rate approved by the Personnel Committee along with mileage 

as appropriate. Special events are paid by the private party. Payroll is paid bi- monthly. 

 

V. Accountable to the Director of Music 

 

VI. Evaluation of Performance 

A formal written evaluation will be done annually by the Director of Music with input from the 

Senior Pastor and the Worship Ministry Team.  This evaluation will then be reviewed by the 

Personnel Committee. 

 

VII. Qualifications 

A. Two years’ experience in Worship setting 

B. Familiarity with worship and music’s place within the church service  


